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By and between the Village of Brockport, County of Monroe, State of New 
York, a municipal corporation of the State of New York thought its Board 
of Trustees, hereinafter referred to as  the "employer", party of the first 
part; and the Civil Service Employees Association, Inc., Local 1000 
AFSCME, AFL-CIO, hereinafter referred to as  the "union" is the certified 
union by the Village of Brockport Employees Unit 7408, Monroe County 
Local 828, party of the second part. 
WITNESSETH: 
ARTICLE 1 
PURPOSE AND INTENT 
The general purpose of this agreement is to set forth terms and 
conditions of employment, and to promote orderly and peaceful labor 
relations of the mutual interest of the employer, the employees and the 
union. 
The parties recognize that the interest of the community and job security 
of the employee depends upon the employer's success in establishing a 
proper service to the community. 
To these ends the employer and the union encourage to the fullest degree 
friendly and cooperative relations between the respective representatives 
at all levels and among all employees. 
ARTICLE I1 
RECOGNITION 
The parties agree that the Civil Service Employees Association shall be 
the sole and exclusive representative for the purpose of collective 
bargaining in respect to rates of pay, wages, hours of employment and 
other conditions of employment, and for the purpose of grievances, for all 
full-time permanent employees of the employer, provided, however, that 
the employees with the following job titles are specifically excluded from 
coverage under this agreement: Mayor, Trustee, Police Department, 
Secretary (Police Department), Village Clerk, Village Treasurer, Village 
Clerk-Treasurer, Deputy Village Clerk, Deputy Village Treasurer, Deputy 
Village Clerk-Treasurer, Clerk, Village Clerk's Office, Superintendent of 
Public Works, Assistant Superintendent of Public Works, Department of 
Public Works Foreman, Department of Public Works Working Foreman, 
Crossing Guards, Building Zoning Officer, Public Safety Dispatchers. 
Also. specifically excluded from the coverage under this agreement are all 
part-time, seasonal and temporary employees, except under those 
articles where specific provision is made for the aforementioned 
categories of employees. 
ARTICLE I11 
BAN ON STRIKES 
It is recognized that the need for continued and uninterrupted operation 
of the Village's department and agencies is of paramount importance to 
the citizens of the community and there should be no interference with 
such operation. 
Adequate procedures having been provided for the equitable settlement 
of grievances arising out of this agreement, parties hereto agree that 
there will not be and that the union, its officers, members, agents or 
principals will not engage in, encourage, sanction or suggest strikes, 
slowdowns, mass resignations or other similar actions, which would 
involve suspension of or interference with normal work performance. 
The employer, its agents and/or representatives agree not to lockout any 
employee covered under this contract. 
ARTICLE IV 
UNION SECURITY AND CHECK OFF 
Section 4.1 - Agency Shop 
CSEA has been recognized or certified as  the exclusive representative of 
employees within the negotiating unit, shall be entitled to have 
deductions made during the term of the contract from the wage or salary 
of employees of said bargaining unit who are not members of CSEA, the 
amount equivalent to the dues levied by CSEA and the fiscal or 
disbursing officer shall make such deductions and transmit the sum so 
deducted to CSEA. 
The fiscal officer making such deductions will transmit these amounts to 
CSEA, 143 Washington Avenue, Albany, New York 122 10. This 
deduction will be accompanied by a listing indicating the name and 
address of those employees who are not members of CSEA. CSEA agrees 
to hold the employer safe and harmless because of said deduction. 
Section 4.2 - Dues Deduction 
The CSEA shall have the exclusive right to payroll deduction of dues and 
union sponsored insurance and benefit program premiums for employees 
covered under this agreement. Such dues and premiums shall be 
remitted to CSEA, 143 Washington Avenue, Albany, New York 122 10 on 
a payroll period basis. 
Section 4.3 
Effective October 1, 1989, the Village will adopt a deferred compensation 
plan, PEBSCO of New York, underwritten by Nationwide Life Insurance 
Company. Employees may participate through authorization of payroll 
deduction. 
ARTICLE V 
RIGHTS OF EMPLOYEES 
Section 5.1 
The Village of Brockport and the Civil Service Employees Association 
agree not to discriminate against any employee because of race, creed, 
color, religion, sex, age or association membership or non-membership. 
Section 5.2 
The Civil Service Employees Association shall have a sole and exclusive 
right with respect to other employee organizations to represent all 
employees in the heretofore defined negotiating unit in any and all 
proceedings under the Public Employees' Fair Employment Act, under 
any other applicable law, rule, regulation or statute, under the terms and 
conditions of this agreement; to designate its own representative and to 
appear before any appropriate official of the employer to effect such 
representation; to direct, manage and govern its own affairs; to determine 
the matters which the membership wishes to negotiate and to pursue all 
such objectives free from any interference, restraint, coercion or 
discrimination by the employer or any of its agents. The Civil Service 
Employees Association shall have the sole and exclusive right to pursue 
any matter or issue including, but  not limited to, the grievance and 
appeal procedure in this agreement and to pursue any matter or issue to 
any court of competent jurisdiction, whatever is appropriate; and shall 
not be held liable to give any non-member any of its professional, legal, 
technical or specialized services. 
ARTICLE VI 
RIGHTS OF EMPLOYER 
It is recognized that the management of the Village government, the 
control of its properties and the maintenance of order and efficiency is 
solely a responsibility of the Village. 
Accordingly, the Village retains the rights necessary to fulfill the above 
responsibility including, but not limited to, the right to: 
Hire, discharge, transfer, suspend and discipline employees; 
To determine the number of men required to be employed, Iaid 
off or discharged; 
To determine the quitting time and the reasonable number of 
hours to be worked by its employees; 
Make any and all reasonable rules and regulations; 
Determine the work assignments of its employees; 
Determine the basis for selection, retention and promotion of 
employees to or for occupations not within the bargaining unit 
established by this agreement; 
Determine the type of equipment and the sequence of work 
process; 
Determine to make technological alterations by revising either 
processes or equipment or both; 
Determine work standards and the quality of work to be 
produced; 
Select and locate plants or other facilities; 
Establish, expand, transfer, and/or consolidate work processes 
and facilities; 
Transfer or subcontract work; 
Consolidate, merge or otherwise transfer any or all of its 
facilities, property, process or work with or to any other 
municipality or entity or effect or change in any respect the 
legal status, management or responsibility of such property, 
facilities, process or work; and 
Terminate or eliminate all or any part of its work or facilities; 
subject to the grievance procedure. 
ARTICLE VII 
PROBATIONARY EMPLOYEES 
New employees shall remain probationary until after completion of six (6) 
months of service from the date of last hiring. Upon completion of said 
period, such employees shall enjoy seniority status from the date of last 
hiring. Employees shall have no seniority rights during this probationary 
period. Their employment may be terminated a t  any time in the sole 
discretion of the Village. Discharge during the probationary period shall 
not be subject to the grievance and arbitration procedure. An employee 
who returns to the Village after a resignation shall not be subject to the 
probationary period. 
ARTICLE VIII 
SUMMER HELP - TEMPORARY HELP 
Section 8.1 
Summer help shall be hired solely for the summer months for a period 
no greater than 120 days. 
Section 8.2 - Temporary Help Employees 
In a n  emergency situation, the Village may hire temporary help, so long 
as opportunities for overtime work during the emergency are first offered 
to full-time employees whose job description includes the work in 
question. 
Section 8.3 
Summer help employees are not included in this contract for any 
purpose except for seniority rights if such employee is hired as 
permanent and full-time. 
ARTICLE IX 
PROVISIONAL APPOINTMENTS 
Provisional appointments shall receive the job classification, pay scale 
and all other benefits included in the job classification under Civil 
Service. The employee will hold this status until a Civil Service 
examination is available and after having taken said examination, shall 
be notified by the Civil Service Commission as to their future status. 
Upon passing the Civil Service examination and being hired by the 
Village, the provisional appointment shall have seniority from the date of 
provisional appointment. If the employee fails to pass the Civil Service 
examination and the Village hires one who did qualify, the Village is 
under no obligation to retain the provisional appointee in any other 
position. 
If an employee fails to pass the Civil Service examination and the Village 
hires one who did qualify, the Village, CSEA and the employee who failed 
to qualify shall meet to discuss the alternatives to the parties involved. 
ARTICLE X 
PART-TIME EMPLOYEES 
Section 10.1 
Part-time employees shall be defined as employees working a regular or 
irregular schedule, but not in excess of 31 hours per week for their 
specific department. This 3 1 -hour limitation can be extended if an 
emergency situation arises and no full-time employee for the specific 
department is available to cover the shift necessary. If the part-time 
employee works more than 31 hours, he shall be paid at the full-time 
starting rate in a specific department. 
Section 10.2 
If a part-time employee works in excess of 31 hours per week for eight 
consecutive pay periods, he shall be entitled to full-time benefits 
commencing in the ninth pay period, if he works more than 3 1 hours. 
Section 10.3 
Part-time employees are excluded from the coverage of this contract 
except where specific provision is made for them. 
Section 10.4 
Part-time employees, if injured bodily in the course of Village 
employment, shall be entitled to five (5) days of sick leave per year. Said 
sick leave is to be non-cumulative, i.e., any unused portions may not be 
carried over to the following year. 
ARTICLE XI 
WAGES 
Section 1 1.1 
A. Effective June 1, 2003, all employees covered by this agreement 
will receive an increase of 3.0% of their annual base salary. 
Retroactive payments will be made within 30 days of ratification 
by both parties. 
B. Effective June  1, 2004, all employees covered by this agreement 
will receive an  increase of 3.0% of their annual base salary. 
Retroactive payments will be made within 30 days of ratification 
by both parties. 
C. Effective June  1, 2005, all employees covered by this agreement 
will receive an  increase of 3.0% of their annual base salary.* 
D. Effective June  1, 2006, all employees covered by this agreement 
will receive an  increase of 3.0% of their annual base salary.* 
* If in any calendar year during the term of this agreement the 
CPI-U is greater than 5.0% a n  additional 0.5% will be added to 
the members' base salary the following June 1st (total wage 
increase of 3.5%). If in any calendar year during the term of 
this agreement the CPI-U is greater than 6% an additional 1 .OO/o 
will be added to the members' base salary the following June  1st 
(total wage increase of 4.0%). These increases are not 
cumulative. 
Section 11.2 - Part-Time Employees 
As per hourly rate schedule attached hereto and made a part hereof. 
Section 11.3 
Newly hired employees covered by this contract shall receive starting 
salaries a t  the rate indicated for starting salaries where specifically cited. 
All employees hired during the term of this contract shall receive their 
respective increment increase a s  per the wage schedule upon completing 
one (1) year of employment. 
Section 11.4 
Effective June  1st of each year of this contract, a title-by-title salary 
schedule shall be incorporated in this agreement. 
ARTICLE XI1 
EDUCATIONAL BENEFITS 
Each full-time employee of the respective departments, upon obtaining a 
degree during his employment from a certified educational institution in 
a course beneficial to his job, shalI receive $150.00 for an  Associate's 
Degree and $300.00 for a Bachelor of Science or Bachelor of Art's Degree. 
In addition, the Village shall refund the cost of tuition and books actually 
paid by a full-time employee to that full-time employee of the Village who 
has  satisfactorily completed, during his/her employment, a course 
beneficial to his job and applicable towards a degree. In addition, the 
Village shall pay the cost of a training course beneficial to a full-time 
employee's job and any connected travel and lodging, provided the 
employee completes said course. Final approval of all said courses must 
come jointly from the respective department head and the Board of 
Trustees, and/or the Board of Water Commissioner, prior to the 
employee taking the courses. 
ARTICLE XI11 
OVERTIME AND COMPENSATING TIME 
Section 13.1 
Forty (40) hours shall constitute a normal workweek for all covered full- 
time employees. As used in this article, week or workweek shall be 
interpreted to mean a pay period running Sunday to Saturday. To be 
compensated, overtime work must be time actually worked in excess of 
the normal forty-hour workweek. 
Beginning June  1, 1985, all employees covered by this contract shall be 
compensated for overtime work at  the rate of one and one-half (1 Y2)  
times their then normal hourly wage rate. 
Section 13.2 
No overtime shall be paid unless such overtime work is authorized or 
approved prior to the working of such overtime by the respective 
employee's immediate supervisor. No employee's regular shift shall be 
curtailed because of a n  early callback over overtime duty. 
Section 13.3 
For determining eligibility for overtime pay, holidays not worked shall be 
credited a s  days worked for the purpose of overtime in the workweek in 
which they occur, provided that employee would be normally scheduled 
to work for such holiday. All sick leave and funeral leave, personal leave 
or vacation leave shall be counted a s  a regular workday for the purpose 
of computing overtime in each workweek so long a s  the employee is on 
the payroll. Regular full-time employees shall be given first opportunity 
to work all overtime. Full-time employees in the Department of Public 
Works, commencing with the most senior employee, shall be canvassed 
on a rotating basis to work overtime. 
ARTICLE XIV 
SHIFT DIFFERENTIAL 
Section 14.1 
Any full-time or part-time employee of the Village of Brockport working 
"B" or "C" shift and having fifty percent (50°/o) or more of the employee's 
shift hours failing between 6:00 PM and 6:00 AM, shall receive a shift 
differential of one dollar ($1.00) per hour for the shift commencing June  
1, 2000. 
Section 14.2 
Shift differential is to be paid only if the employee worked the specified 
hours; except where the employee is a permanent shift member of rapid 
shift rotation (two days of days, two days of swing, two days of nights), 
for the employee shift differential is paid for all hours paid by the Village. 
ARTICLE XV 
CALLBACK GUARANTEE 
I t  is recognized that due to the emergencies that arise in the conduct of 
the municipal services furnished by the employer, that upon occasion it 
is necessary for employees to be called back to work from their homes 
after having returned to their homes following their normal workday or to 
be called in on a normal day off. In the event of such a "callback any 
employee who is called back shall be guaranteed a minimum of two (2) 
hours' pay at  one and one-half (1 Y z )  times the normal rate of pay. 
Full-time employees, in their respective departments, will be given first 
opportunity to work the callback. 
All full-time employees required to be on standby outside of their normal 
work schedule shall receive one quarter (1 /4) of their regular hourly rate 
of pay for each hour on standby. 
ARTICLE XVI 
LONGEVITY 
Commencing on June  1, 2000, in addition to any other compensation 
received by any full-time permanent employee each full-time permanent 
employee shall receive an annual lump sum longevity pay of $90.00 for 
each year of service beginning the fifth year of service; i.e., 5th year = 
$450.00 payment; 6 t h  year = $540.00. 
ARTICLE XVII 
UNIFORMS AND CLOTHING 
Section 17.1 
The employer shall furnish all employees needing the same hard hats, 
which shall remain the property of the Village of Brockport and shall be 
returned to the Village upon termination of employment of each 
employee. 
Section 17.2 - Highway Department 
All full-time members of the Department of Public Works including 
Mechanics shall receive four (4) uniforms, two (2) pairs of coveralls, 
jacket a choice of two (2) insulated coveralls or Carharts and one pair of 
safety shoes not to exceed $175.00 in cost. Replacements are to be 
supplied as needed upon approval by the department head. 
Section 17.3 
All uniforms to be wash and wear. 
Section 17.4 
All full-time employees will receive $250.00 each year, on July lst, said 
amount to be for the cleaning of uniforms for they year; said amount to 
be part of his/her first paycheck in the pay period following each July 
1st; said payment to be subject to applicable withholdings. 
Section 17.5 
For any change in uniforms being purchased by the Village, the union 
shall be contacted and be allowed to input as  to the uniform selection 
process by the department head. 
ARTICLE XVIII 
MILEAGE EXPENSE 
Covered employees using their personal car for Village of Brockport 
business, with prior consent of the respective department head, shall be 
reimbursed at  the per mile IRS rate, which is effective on the date of 
travel. Claims for reimbursement shall be on such forms as the Village 
of Brockport from time to time may designate. 
ARTICLE XIX 
HOLIDAYS 
Section 19.1 
The following days shall be holidays for which an  employee regularly 
scheduled to work on that day shall receive time off and pay a t  his/her 
then current rate and hours, provided such employee shall work the 
scheduled workdays immediately before and after such holiday or 
present a reasonable excuse for failure to so work. However, such 
holidays shall not be paid or granted any employee on leave of absence 
whose leave of absence has exceeded 30 days by the day the holiday is 
celebrated. 
Three (3)  Floating Holidays (to be designated by the union 
before every June  1st) 
New Year's Day 
Martin Luther King's Birthday 
Memorial Day 
Independence Day 
Labor Day 
Veterans Day 
Good Friday 
Thanksgiving Day 
Day after Thanksgiving Day 
Christmas Day 
Section 19.2 
If a holiday falls on a Saturday, it shall be celebrated on the preceding 
Friday. If a holiday falls on a Sunday, it shall be celebrated on the 
following Monday, and Sunday shall in no way be considered a holiday. 
Section 19.3 
A full-time employee whom works on a fixed legal holiday shall receive 
double and one-half (2 %) his regular rate of pay for that holiday worked. 
If a holiday falls on an  employee's regularly scheduled day off, the 
employee shall receive pay for said holiday a t  his regular daily rate of 
Pay, 
Section 19.4 
All employees will receive their holiday pay in the following pay period 
check. Upon death or termination, all of the employees' holiday pay 
earned during the year shall be paid to the employee or his estate. 
Section 19.5 
All part-time employees who work on a fixed legal holiday shall receive 
one and one-half (1 Yz) times their regular hourly wage. 
Section 19.6 
Under no circumstance will an employee be entitled to holiday time and 
overtime both for the same hours worked. 
ARTICLE XX 
SICK LEAVE 
Section 20.1 
Each full-time permanent employee, after six (6) months of employment, 
shall be entitled to one (1) week of sick leave. For each month or 
compensated for thereafter, each employee shall be entitled to 
accumulate one (1) day per month sick leave. Each employee may 
accumulate sick leave to a maximum of 260 days. 
Section 20.2 
Any employee using sick leave and being compensated therefore shall 
provide the Village with a doctor's certificate showing the nature of the 
illness involved after the use of three (3) consecutive days of sick leave in 
each instance of illness or injury. In addition, the Village may require 
examination of the employee by a doctor of its choice, a t  its expense. 
Section 20.3 
Sick leave may be taken in the event of sickness of the employee, which 
shall be defined as  illness, bodily injury or quarantine, or a full-time 
employee may take up to five (5) sick days per year for sickness or injury 
to a spouse or child where his/her presence a t  the hospital or  home is 
necessitated. 
ARTICLE XXI 
FUNERAL LEAVE 
A regular full-time employee who is excused from work because of death 
of his/her spouse, child or parent living with employee, shall be paid 
his/her regular rate of pay for the schedule working hours missed during 
the first 120 hours following the death; and a regular full-time employee 
who is excused from work because of death in his/her immediate family, 
a s  defined below, shall be paid his/her regular of pay for the scheduled 
working hours missed during the first 72 hours following death, but all 
funeral leave benefits will terminate at  the end of the day of the funeral. 
No more than eight (8) hours per day or twenty-four (24) hours for any 
period will be paid under the provisions of this section. Time off with pay 
a s  provided in this section is intended to be used for the purpose of 
handling necessary arrangements and attendance a t  the funeral of the 
deceased member of the immediate family. Immediate family is defined 
to mean parent, brother, sister, mother in law, father in law, brother in 
law, sister in law and grandparent. The employee, with the approval of 
him immediate supervisor, may hold over twenty-four (24) hours of 
funeral leave, but said day must be used by J u n e  lSt of each contract 
year. 
ARTICLE XXII 
PERSONAL LEAVE DAY 
Each covered employee shall be entitled to five (5) personal leave days 
commencing J u n e  1, 1985. Except for emergencies, a n  employee 
wishing to take a personal leave day must give 48 hours' advance notice 
to his department head. Not more than three (3) personal leave days 
may be granted consecutively, except for emergencies. 
All personal leave days not used a t  the end of each year will be added to 
the employee's vacation bank. 
ARTICLE XXIII 
VACATION SCHEDULE 
Section 23.1 
During this contract term, all regular full-time employees who have been 
continuously employed by the employer shall be entitled to vacations 
with pay earned on a n  annual basis determined from anniversary date in 
accordance with the following schedule: 
After Completion Of Number of Weeks Vacation 
6 months 1 
1 year through 4 years 2 
5 years through 9 years 3 
10 years through 14 years 4 
15 years through 19 years 5 
20 years and each year thereafter 6 
Section 23.2 
Vacations earned during one anniversary year shall not become the 
property of the employee and shall not be taken or paid for until the 
commencement of the next year. Upon the death or termination of the 
employee, all of the employee's vacation time earned during the previous 
year, bu t  not taken by the employee or paid by the employer, shall be 
paid to the employee or his estate. 
Section 23.3 
Accumulations of over thirty (30) days of vacation to be worked out 
between employee and department head as  to reasonable time for 
employee to use up  the overage. 
Section 23.4 
Vacations shall be taken by the employee and paid by the employer on 
the basis of his/her applicable workday, week and salary or hourly rate 
a t  the time he/she takes his/her vacation or is paid for it. 
Section 23.5 
As far a s  possible, vacations shall be granted to employees a t  the time 
most desirable to them, but the final right to determine the time of 
vacation for any employee is expressly reserved to the employer in order 
to insure orderly operation of its business. 
Section 23.6 
Vacation pay shall be paid to the employee a t  the commencement of his 
vacation. 
Section 23.7 
Vacation time vests a s  of each June  1st and additional time vests a s  of 
the employee's anniversaq date thereafter. 
Section 23.8 
Vacation credit earned but not eligible to be used by the employee until 
their next anniversary date shall be paid for upon employee death, layoff 
or retirement. 
ARTICLE XXIV 
RETIREMENT PLAN - DISABILITY INSURANCE 
Section 24.1 - Retirement Plan 
The employer will enact on June  1, 1983, Section 75-1 of the Retirement 
Social Security Law of the State of New York. No contribution shall be 
required by the employees wishing to become members of the retirement 
system. 
Section 24.2 
In addition, all members are granted the application of unused sick leave 
as additional service credit (not to be paid in cash, however) upon 
retirement up  to 165 days. 
Section 24.3 
The Village of Brockport will grant the provision, which guarantees a 
minimum death benefit to three times the member's annual salary to the 
beneficiary up to $20,000.00. 
Section 24.4 
The Village hereby agrees to provide to all full-time employees covered 
under the CSEA contract, and who are members of CSEA, disability 
insurance. The Village shall, during the term of this agreement, provide 
disability insurance through the Guardian Life Insurance Company of 
American at  no expense to the employee (70% of weekly salary, $350.00 
maximum weekly benefit, 7-day waiting period for illness and 1 -day 
waiting period for on the job injury). 
Payments of said coverage will be on an annual basis and an  invoice to 
be submitted on or before the effective day of August lSt of each contract 
year. 
All full-time employees wishing to be covered by the alternative coverage 
must be union members to be covered. 
ARTICLE XXV 
BLUE CROSS/BLUE SHIELD 
Section 25.1 - Health Insurance 
A. Effective June  1, 2004, all full-time employees and their families 
shall move to the Blue Choice Select Plan with the $5/20/35 
drug rider at no expense to the employee. 
B. Effective June  1, 2004, new full-time employees shall pay 10% 
of the premiums of the Blue Choice Select Plan or shall have no 
employee contribution if the employee chooses the Blue Choice 
Value Plan with the $lO/25/4O drug rider. 
Section 25.2 - Alternatives 
Alternatives to Blue Choice that are available to each employee covered 
by Blue Choice shall be offered where the employee pays the difference 
between the alternative plans and Blue Choice, which is fully paid by the 
Village. 
Section 25.3 - Dental Plan/Full-Time 
The Village will provide Blue Cross/Blue Shield Smile Saver Dental 
Insurance Plan IV for all full-time employees and their families a t  no 
expense to the employees. shall be offered where 
the employee pays the difference between -1 and Smile 
Saver. C-1 shall continue to provide maximum benefit 
of $1,000.00 per year. ~ - ~ ~ ~ k ~ - ~  - 
Section 25.4 - Retired Emplovees 
A. The Village will make available Blue Choice and the Dental Plan 
outlined in the above sections under its group policy to certain retirees of 
the Village. These retirees are those who retire after J u n e  1, 1983 with 
fifteen (15) years of full-time s e ~ c e  immediately preceding the date of 
retirement and are either: 
1) Drawing pension or disability benefits under Social Security; or 
2) Drawing a pension from the New York State Retirement System. 
For these retirees who qualify, the Village will pay this premium. 
B. If a retiree works for a new employer that offers a comparable 
medical insurance plan, the retiree will accept the new employer's plan 
while so employed. If new employment terminates, the Village will once 
again cover the retired employee. In addition, if the employee accepts a 
plan through another employer whereby he/she is required to pay a 
portion of the premiums, the Village will reimburse the retired employee 
for the amount paid. This provision will extend from contract to contract 
for all retired members. Any dispute concerning the interpretation or 
application of this section between the Village and any retired member 
shall be settled through the grievance procedures as outlined in Article 
XXIX of this agreement. 
ARTICLE XXVI 
WORKING CONDITIONS 
Section 26.1 - Snowstorm 
In the event of hazardous snow conditions whereby it appears that any 
full-time Village employee is unable to get to his/her place of 
employment, said employee shall not lose his/her regular day's rate of 
pay nor any of his/her personal leave days, upon approval of the 
Superintendent of the Department of Public Works. 
Section 26.2 - All Departments 
Hard hats and safety glasses will be made available to each employee 
when needed for job performance during working hours. A book of rules 
and regulations for all Village employees will be issued by the Village. 
Attendance a t  seminars and schooling shall be determined by the Village 
Board upon the offering of the course, distances and a s  not to disrupt 
routine operation. 
Section 26.3 - Jury Duty and Court Attendance 
To meet a n  obligation as a citizen by serving on juries, an employee will 
be granted time off with pay for jury duty. Compensation received by the 
employee to the Village. Leave with pay is also granted pursuant to 
subpoena or other court order, provided that employee is not a direct 
litigant in the action before the court. Employees must notify their 
department head within 48 hours of receiving notice, and time off with 
pay will be given if the Village cannot eliminate the employee's 
requirement to serve. 
Section 26.4 
Effective J u n e  1 ,  1987, the Village will supply, at  no cost to each full- 
time employee, a life term insurance policy equal to the amount of the 
employee's annual salary. This group policy will be issued through the 
Universal Life Insurance Company. 
ARTICLE XXVII 
JOB POSTING 
Job  openings of covered employment with the Village of Brockport will be 
posted within fifteen (15) days after vacancy occurs or a new title is 
created in each job location. Job  posting shall be for a minimum of ten 
(10) days and will be posted at  the Village Clerk's Office, the Village 
Garage, the Police Station and the Fire House on Market Street, and a 
copy of the job postings, with the date posted, will be mailed to the 
president of the unit. However, if the vacancy occurs a t  a higher job 
classification than entry level, posting to be only a t  the department 
facility where the vacancy occurs and in addition, individual notices will 
be given to all employees through their weekly pay envelopes. Upon 
hiring, the Village will notify the unit president of the new employee. 
ARTICLE XXVIII 
SENIORITY 
Section 28.1 
Seniority is defined to mean the accumulated length of continued service 
with the Village, computed from the last date of hire. An employee's 
length of service shall not be reduced by time lost due to authorized leave 
of absence or absence from bonafide illness or injury, certified by a 
physician, not in excess of one (1) year. Seniority shall be lost and 
employment terminated if any of the following occur: 
A. Discharge; 
B. Resignation; 
C .  Failure to return promptly upon expiration of authorized leave; 
D. Absence for three (3) consecutive working days without leave or 
notice; 
E. Engaging in any other employment during a period of leave; 
F. Absence for illness or injury for more than one (1) continuous 
year; or 
G .  Layoff for longer than twenty-four (24) months. 
Section 28.2 
After one (1) year of continuous service on a particular shift, a n  employee 
may exercise his/her seniority in respect to choice of shift. When an  
employee chooses to exercise his/her seniority for choice of shift, he/she 
may not utilize that process again for a t  least one (1) year; this procedure 
may be utilized only when there is a shift vacancy, which the particular 
employee is eligible to take. Utilization of seniority shall be the sole 
criteria for shift choice within a job title. 
Section 28.3 
Part-time employees converted to full-time employment shall have 
his/her part-time service (time and leaves) prorated to full-time status. 
Section 28.4 - Out-of-Title Work 
If a Village employee works in a higher-level job classification, other than 
his regular job classification, for a consecutive period greater than fifteen 
( 15) workdays, excluding vacation periods, the employee shall be paid a t  
the  "out-of-title" rate for that period in excess of fifteen (15) days. 
Section 28.5 - Layoff, Displacement and Recall 
In the event of a layoff, an  employee shall be excused from the workforce 
on the basis of his/her seniority as defined in Section 28.1. The 
employee with the least seniority in each affected job title shall be the 
first to be laid off. If additional layoffs within a job title are necessary, 
such  layoffs shall occur in accordance with a n  ascending order of 
seniority until the total number of employees required to decrease forces 
is established. 
Any employee who is laid off shall have the right to displace a n  employee 
in  a lower job title, which the laid off employee has previously 
encumbered, which is in a direct line of promotion or for which the laid 
off employee is qualified; provided, however, that the employee who is 
exercising his/her displacement rights must have greater seniority than 
the employee he/she is displacing. 
Recall shall be in the inverse order of layoff. An employee shall be 
notified of his/her recall by certified mail with a return receipt requested 
a t  his/her last known address. 
The layoff, displacement and recall of competitive employees shall be 
accomplished in accordance with appropriate provisions of the Civil 
Service Law. Temporary and the part-time shall be laid off prior to the 
layoff of full-time employees. 
Any employee who is covered under this contract and is a Village 
employee a s  of May 1, 1992, and is laid off, will receive the following 
benefits: 
1) An employee who is subjected to layoff will receive one (1) 
week's salary for each year of service, with a minimum of ten 
(10) weeks severance pay, upon severance in one lump sum and 
cash payment for any other documented time, pro-rata. 
Payment shall be made on the regular pay date following 
service. 
2) The Village of Brockport shall continue to pay employees' health 
insurance premiums for a 90-day period after an employee is 
laid off. Dental and eye care premiums shall also be paid by the 
Village for the same 90-day period. 
ARTICLE XXLX 
PERMANENT STATUS 
All permanent competitive class employees or employees defined under 
the Civil Service Law who are eligible for protection of Section 75 of the 
Civil Service Law will be afforded the right of Section 75 protection. 
Those employees in a noncompetitive or labor class shall be afforded the 
protection of Article XXX, Discipline and Discharge. 
The employee must waive off either procedure in writing to the employer 
on forms supplied by the employer within three (3) working days of 
receipt of disciplinary charges. A copy of said form is attached hereto 
and made a part of this agreement. 
ARTICLE XXX 
DISCIPLINE AND DISCHARGE 
Section 30.1 
It is hereby agreed between the parties hereto that all Village of 
Brockport employees, excluding temporary employees who have been 
employed by the Village for a period of 90 days shall not be suspended 
without pay, discharged, receive a disciplinary demotion or letter of 
reprimand except as  provided in Section 30.2. 
Section 30.2 
Any employee who is suspended without pay, discharged, received a 
disciplinary demotion or letter of reprimand must be served with a notice 
of such action setting forth the reason(s) for such action. This notice is 
to be presented to such employee at  the time the action is taken and a 
copy is to be served simultaneously upon the employee's negotiating 
representative. The Village may establish and enforce binding rules in 
connection with its operation and the maintenance of discipline. 
Section 30.3 
Any employee alleging that he/she has been suspended without pay, 
discharged, received a disciplinary demotion, a letter of reprimand or any 
other type of written or oral disciplinary action without just and 
sufficient cause shall have full recourse to the following procedure: 
STEP 1: The grievance shall be submitted in writing and signed by the 
aggrieved party and presented to the department head within five (5) 
business days following such action. The department head shall serve a 
written reply to the aggrieved party within three (3) business days of the 
submission of the grievance. 
STEP 2: In the event that the grievance is not disposed of under Step 1 
of this procedure, the aggrieved employee may request a review of the 
grievance with the Village Mayor. Such a request shall be submitted 
within five (5) business days from the conclusion of Step 1. The Village 
Mayor shall serve a written reply to the aggrieved employee within ten 
(1 0) business days following the request for review. 
STEP 3: In the event the grievance is not disposed of under Step 2 of this 
procedure, the aggrieved employee may submit the grievance to final 
binding arbitration within seven (7) working days. 
Section 30.4 
The American Arbitration Association (AAA) shall be petitioned to submit 
a panel of seven (7) persons from which the parties shall select an 
arbitrator by alternately striking out names from the panel submitted. 
The remaining person shall be designated the arbitrator. 
The parties to this agreement shall share the fees and expenses of the 
arbitrator equally. 
The arbitrator shall not have jurisdiction or authority to add to, modify, 
detract from, or alter, in anyway, the provisions of the agreement 
between the Civil Service Employees Association (CSEA), the Village of 
Brockport Unit 7408 and the Village of Brockport or any amendment or 
supplement thereto. 
If the procedures contained herein have not been adhered to, said 
grievance shall be returned to the parties without decision. 
The time limitations as  specified herein may be waived by written mutual 
agreement of the parties to dispute for good and sufficient cause. 
Copies of all written correspondence between employee (union and the 
employer are to be filed with the Village Clerk-Treasurer). 
ARTICLE XXXI 
GRIEVANCE AND ARBITRATION PROCEDURE 
Section 31.1 
Each employee shall have the right to present his/her grievance to 
representatives of the Village of Brockport free from interference. 
coercion. restraint, discrimination or reprisal and'shall have the right to 
representation a t  all stages of the grievance procedure. 
Section 31.2 
A grievance shall be defined as  any claimed violation of this contract or of 
applicable laws, rules, procedures, regulations, administrative orders or 
work rules which relate to employee health, safety, physical facilities or 
equipment furnished to employees. Such grievance shall not include any 
matter involving retirement benefits or any matter which is otherwise 
renewable pursuant to law or any rule or regulation having the force and 
effect of law or any matter which the Village of Brockport is without the 
authority to act. The pending grievance shall in no way operate to 
impede, delay or interfere with the right of the Village of Brockport to 
take the action complained of. 
STEP 1: A grievance, a s  defined herein above, between an  employee or a 
group of employees and the Village of Brockport shall be initiated in the 
first instance by the employeels(s') representative with the department 
head of the department involved. The grievance shall be submitted in 
writing and signed by the aggrieved party or in the event of a grievance 
on behalf of a group of employees by the representative of such group of 
employees. A grievance, if it is to be considered, shall be presented 
within five (5) business days from its know occurrence. The department 
head will serve a written reply to the aggrieved party or parties within 
three (3) business days of the submission of the grievance. 
STEP 2: In the event the grievance is not disposed of under Step 1, the 
aggrieved employee(s) may request a review of the grievance with the 
Village Mayor. Such request shall be submitted to the department head 
in the same manner provided for in Step 1 of the grievance within five (5) 
business days of the conclusion of Step 1. 
The Village Mayor, or his authorized designee, shall, within twenty (20) 
working days from receiving the grievance appeal, conduct an  informal 
hearing at  which all parties involved may present oral or written 
statements in support of their position. 
The Village Mayor, or his authorized designee, shall serve a written reply 
to the aggrieved employee(s) within ten ( lo)  business days from the close 
of the hearing. 
STEP 3: If a satisfactory solution is not reached, the employees shall 
have the right to submit the grievance to final and binding arbitration 
within seven (7) working days following completion of the preceding stage 
by written notice to the employer and the union shall request a panel of 
seven (7) arbitrators from the American Arbitration Association (AAA), 
23 1 Salina Meadows Parkway, Suite 135, North Syracuse, New York 
132 12 and shall alternately strike names from the panel until one name 
remains, the remaining name to be the duly selected arbitrator. The 
arbitrator shall promptly hear the grievance and render his/her decision 
in writing within fifteen (15) days of the date of the hearing. Both parties 
to this agreement will share equally the cost of arbitration. 
Either party to the grievance shall have the right to have its 
representative present a t  all stages of the grievance procedure. An 
employee and his/her representative shall be allowed such time off from 
his/her regular duties as may be necessary reasonable for the processing 
of a grievance as adopted pursuant to this agreement and without loss of 
pay or vacation or other time credits. 
Copies of all written correspondence between employee (union) and the 
employer are to be filed with the Village Clerk-Treasurer. 
ARTICLE XXXII 
EMBODIMENT OF AGREEMENT 
This document constitutes the sole and complete agreement between the 
parties, and embodies all the terms and conditions governing the 
employment of employees in the unit. The parties acknowledge that they 
have had the opportunity to present and discuss proposals on any 
subject, which is (or may be) subject to collective bargaining. Any prior 
commitment or agreement between the Village and the Association or 
any individual employee covered by this agreement is hereby superseded. 
ARTICLE XXXIII 
TERMINATION AND MODIFICATION 
This agreement shall be effective as of the 1st day of June  2003 and 
continue in full force and effect until the 3 1st day of May 2007. 
ARTICLE XXXN 
SEVERABILITY 
In the event that any provisions of this agreement between the parties 
shall be held by a court or administrative agency of competent and final 
jurisdiction to be invalid or unenforceable, the remainder of the 
provisions of such agreement shall not be affected thereby, but shall be 
continued in full force and effect. It is further agreed that in the event 
any provisions are finally declared to be invalid or unenforceable, the 
parties shall meet within thirty (30) days, on written notice by either 
party to the other, to negotiate concerning the modification or revision of 
such clause or clauses. 
Social Securitv: The Village of Brockport agrees to maintain its share of 
contribution of Social Security payments as outlined in the Social 
Security Act for the duration of this contract or sooner if mutually agreed 
upon between the Village and the Union. 
ARTICLE XXXV 
DISSOLUTION OF VILLAGE OF BROCKPORT 
Before any political subdivision of the State of New York has to take over 
the Village of Brockport and/or the employees covered under this 
agreement, the political subdivisions involved in t ahng  over the 
operation of the Village must meet and negotiate the takeover and the 
impact it will have on the employees with the Civil Service Employees 
Association (CSEA) before any referendum on the dissolution. 
ARTICLE XXXVI 
C M L  SERVICE LAW AND LEGISLATIVE APPROVAL 
Section 36.1 
It is hereby understood and agreed that this agreement and each and 
every part thereof is subject to the provisions, where applicable, of the 
New York State Civil Service Law, any rules, regulations, provision, 
ordinances, resolutions or actions of any kind or nature of the State of 
Local Civil Service Commission or Personnel Officer (all collectively 
referred to a s  the "law") and shall be construed and enforced only to the 
extent allowable and within the limits of the law, a s  if such law were a 
specific amendment to this agreement. 
Section 36.2 
Pursuant to Section 204-a of the New York State Civil Service Law, it is 
agreed by and between the parties that any provision of this agreement 
requiring legislative action to permit its implementation by amendment of 
law or by providing the additional funds therefore shall not become 
effective until the appropriate legislative body has given approval. 
IN WITNESS WHEREOF, the parties have hereto caused this agreement 
to be executed by their dully-authorized representatives. 
FOR THE C M L  SERVICE EMPLOYEES ASSOCIATION, 
INC., LOCAL 1000 AFSCME, AFLCIO, VILLAGE OF 
BROCKPORT UNIT 7408, MONROE COUNTY LOCAL 8 2 8 :  
~ o h n l ~ t r e b .  unit President 
William Gutschow, Labor Relations Specialist 
DATED: / /O / 0j' 
Bernadette Giambra, Local President 
DATED: / / 
LAGE OF BROCKPORT: 
,/T 
PERMANENT COMPETITIVE CLASS EMPLOYEES 
DISCIPLINARY FORM 
1, , employee of the Village of 
Brockport, elect to use for my disciplinary procedure only one of the 
following (check either 1 or 2): 
1) Section 75 Protection; or 
2 Article XXIX Protection. 
Accordingly, I understand that only one disciplinary procedure can be 
used, and that I have chosen the disciplinary procedure that I feel will 
give me a fair and impartial hearing. 
Employee Signature 
Sworn to me before this 
day of 
Notary Public 
